Frontier Asset Protection LLC
2100 N. Wilmot, Suite 211
Tucson, AZ 85712
(520) 885-7530 (520) 885-9729 fax

License #1003184

Application for Employment

(Please Print or circle answers)

We are an equal opportunity employer, dedicated to a policy of non-discrimination ingfhployment on any basis
including age, sex, color, race, creed, national origin, religious persuasion, martial iti i
disability that does not prohibit performance of essential job functions.

Date:

|. Personal I nformation

Name: Last Middle

Present Address

City

Zip

Permanent Address (if different t

Social Security Number, Home Telephone

Cell phone

Emergency Contact’ s Phone

1. Isthere any information we would need to know about your name or use of another name for usto be able to
check your work record? Please specify:

2. How were you referred to Frontier Asset Protection?

3. Have you been previously employed by Frontier?  Yes No When?

4. Reason for leaving Frontier




5. Do you have a current Arizona security guard card? Yes No
Educational History

School Name/Location Y ears Completed

Elementry/Jr. High

Degree/Diploma

High School

College

Tech. Training

Do you have any experience, training or skillsthat apply to security? Describe

[11. Employment Record  (Pleaseinclude all employmen

last five years.)

Company Name (Current or Most Recent Empl

Address To
Manager / Supervisor Wage/ Salary
Reason for Leaving

Position Held

Dates Employed:

From To

Telephone Wage/ Salary
Reason eavj
Company Name (Current or Most Recent Employer) Position Held

Dates Employed:
Address From To
Manager / Supervisor Telephone Wage/ Salary

Reason for Leaving



NOTE: Use aseparate sheet to list additional employers, if necessary. Please list any employers you do not want us
to contact and your reason for the exclusion:

(Employer’s Name) Reason
(Employer’s Name) Reason
V. References (Please do not include rel atives or former employers)
1
Name Y ear

Address T ne
Occupation
2. /
Name Y ears Known
Address Telephone
Occupation
3.
Y ears Known

Telephone

V. The na/de occupational job requirements. Our desireisnot to place

uires foot patrol of client’s property, which may involve walking on various surfaces and
or climbing stairs. Will this be a physical challenge/problem for you? Yes No

2. Security work may require you to be outside day or night. Do you have any sun or plant allergies that will
cause you physical problems? Yes No

3. Security work is mostly done on the weekends, nights, and early morning when the clients are gone from
their property. There are very few daytime shifts. Will this be a problem for you? Yes No

4. Although we try to minimize the amount of overtime, it may be necessary on occasion to work overtime
without notice. Do you foresee a problem working some of these shifts? Yes No

5. If abicycle patrol position were available, would you be physically abletorideit? Yes  No



6. Areyou able to detect unusual sounds that could indicate vandalism, disturbances, or forced entry? Yes No

Security Officer Job Requirements

In order to become a Security Guard, Arizona Revised Statutes (A R S) require that you be sponsored by alicensed
agency such as Frontier Asset Protection. Y ou must be a citizen or legal resident of the United States and at least
eighteen years of age. Y ou must not have been convicted of any felony or any crime involving arson, fraud, physical
or domestic violence, theft, narcotics, illegal sexual contact, or theillegal use or misconduct involving a deadly
weapon whether or not your conviction was set aside and your rights restored. Y ou may not be on probation, parole
or community supervision for any crime. Nor have outstanding warrants or be under indictggent for afelony. Your
signed application, photograph, training certificate, and fingerprints must be submitted tggfie Asizona Department of
Public Safety with a $74.00 money order. Y ou may not begin to work until the licen been {ssued. They will
approve or disapprove your license based on their investigation of criminal record enied, th@wwill not issue a
refund of your application fee.

Pleasefill out the following affidavit

Have you ever been arrested for a criminal offense? Yes N

Was it afelony or misdemeanor charge? Felony i sdemeanor \

Please list charge, date, city, state, and disposition

Signed

Do you have acurrent Arizonadriver’ No

Has your driver’s license ever been suspen No

Explain:

If adriving position weret
violations?

ecome available, could you provide afive year MV D report with no moving
No

| am aware that any falsification or misrepresentation of information appearing on my application for employment
shall be grounds for my not being hired or for my being terminated. Nothing in this application or granting of any
interview creates a contract of employment. | understand that failure to submit to pre-employment or random drug
screen testing when requested may lead to termination of consideration for employment without liability.

| understand that falsification of any required documents during my employment, including but not limited to daily
logs, incident reports, drop sheets and time sheets shall be considered sufficient cause for dismissal.

| dso understand that a Security Officer is not a Police Officer but a position of respect, responsibility and public
trust for both the property and safety of our clients. My job will be to observe and report, not detain or arrest.

NOTE:
1. We do not always hire everyone who applies.



2. We may not interview you today. We may call you another day for an interview.

3. We do not always make hiring decisions instantly. Depending upon the number of applicants, decisions may take
several days.

4. Wedo not discuss our hiring decisions with applicants.

5. We are an Equal Opportunity Employer.

$\»




